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"I am a sales associate/retail cashier. | am a hard worker.
Ticket to Work is how Beacon helped me find the right job,
and sustain a job... It is really helpful."
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"Our experience with the individual hired through Beacon is
that he has an amazing commitment to his job. He has a strong
focus and is extremely reliable. Beacon Group has continued
to provide a Job Coach who helps with confidence and
strengthening skills that need improvement. | wish | had this
type of service for all employees!"
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— Employer Hiring Person Served by Beacon Group

q Beacon Safisfaction Survey 2018\

Over 760 respondents rated their overall satisfaction.

Very Good = 31% Excellent = 58%
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Excellent = 100%
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For more information about any of our programs or to learn how you can help:
Online: www.BeaconGroup.org = Call: (520) 622-4874
Email: marketing@beacongroup.org
Follow us! facebook.com/BeaconGroupAz
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BEACON PROGRAMS A

. Employment Services / Job Development/Customized Employment
. Supported Employment / Group and Individual

. Center-Based Employment Services

. Transition Services

. Skills Training

. Ticket to Work

. Community Integration (Adult Day Programs)

. Fulfillment Jobs (Amazon)
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Beacon Group is continuously developing new programs to broaden the number
and types of employment opportunities for working age people with disabilities.

BUSINESS ENTERPRISES

* Commercial Custodial * Total Facility Maintenance
¢ Contract Manufacturing/Assembly  « Kitting, Collating & Mailing
¢ Contract Packaging * Warehousing and Fulfillment
¢ Customized Work Teams * Cable/Wire Harness Assembly
* Fleet Washing/Power Washing * Landscaping
* Beacon Secure * Paint Recycling
— Document Destruction Services e Staffing Solutions /
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"Beacon gives people with disabilities the feeling of self-worth,\
and we all need that. We're very careful about who we donate
to. Beacon we know really helps all people with disabilities."

— Beacon Donor

Unlike many nonprofit organizations, Beacon Group is able to
partially self-fund our mission through the businesses we operate.

Contributions from grants and fundraising help cover the start-up
costs for new ventures and underfunded programs that employ and
place workers with disabilities. Donations make it possible for
Beacon Group to build capacity and sustain a wide variety of
employment choices for varied interests and abilities.

"I like the fact that Beacon has programs for all levels of disability.
They do match the person's ability with the job. There are a lot of
options. People have the opportunity to work in the community."

— Beacon Donor /




